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Statistical models trained 

to predict the next most 

likely word in a sequence 

based on preceding ones
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Plug n’ play
No need for much data 

or investment to train 
functional AI models

Flexible
A superuser is capable 

of utilizing generative AI 
for hundreds of tasks

Assistants

AI tools can help people 
in their work, making 
them better & faster

Flawed
Has serious limitations, 

which necessitates 
responsible use

Made with Midjourney



Lavet med Midjourney





DareDisrupt

XX

Forløb til at integrere generativ AI i udvalgte afdelinger

Content writing
AI drafts emails, SoMe, 
internal memos etc.

Strategy and planning
AI aids strategic thinking, 
analysis and planning

Text summarizer
AI summarizes written 
text to give main points

Data insights
AI analyses data to find 
key insights of interest

Teamwork assistant
AI aids learning, team 
values & collaboration
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What happens to the recruitment process when 
everyone can use AI assistant writers to get past 
the first (couple of) selection round(s)?

The new technological era



Flawed
Has serious limitations, 

which necessitates 
responsible use
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What if we should no longer hire mainly for 
subject matter expertise, but focus also on 
character and critical thinking?
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Live demo: ChatGPT 

capabilities for HR
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Getting started, 

leadership challenges 
and ethics & compliance
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Ø Human last mile: use ChatGPT as an assistant, but always follow 

up on facts, stories, references etc. before using its outputs

Ø Beware of using ChatGPT for areas where you are not an expert

Ø Beware of using ChatGPT for tasks to do with gender, race, age 

or other stereotypes (e.g. writing job postings)

Ø Beware of following ChatGPT advice uncritically – use its advice 

to prompt your own reflection, not blind faith

Guidelines for responsible ChatGPT usage
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How might HR help manage incentives for using 
AI tools for work – avoiding “let’s use AI to make 
everyone busier and then fire some people”?

What objectives should generative AI help your 
organization achieve? – learning, team building, 
work satisfaction, creativity, less burnout, etc.

The new technological era



QR code – to sign up for our 4-series newsletter with bonus materials, 
prompt guides, links to further reading and more



Rounding off
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